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ABOUT F.R.S

FRS (Pty) Ltd is a Level 1 Black Female
empowered company. We have integrated
expertise in Automatic Fire Protection
Installations and Maintenance. Our focus is
on being a trusted partner in Fire Protection
Industry, always aware that production never
stops. Commitment to service delivery is
paramount to our growth. Our experienced
team and supplier network provide our
clients with peace of mind when it comes to
budgetary constraints and legal compliance.

OUR APPROACH

Knowledge expansion is paramount to our
growth, embracing technology and expanding
our industry related services.

We pride ourselves in keeping up with
industry news, new technology, new products
and routine maintenance schedules. Our
clients know that they are dealing with a
company that takes Fire protection seriously.

Through our innovative and hands-on
approach, we always ensure that our
clients are up to date with new legislative
requirements and all their fire protection
needs are met.

It is this approach that has helped us develop
the reputation we have today.

Our organization offers Fire Protection
supplies, service’s and maintains all Fire
Sprinkler Systems as well as Automatic Fire
Suppression and Detection Systems.
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MEMBERSHIPS &
ACCREDITATIONS

All our appointed Engineers are
registered with (ECSA) Engineering
Council of South Africa and all our senior
Engineers are LEEDS certified.

All our statutory requirements include
but not limited to CIDB 4GB, SABS,
ASIB, SAQCC, NOSA, FDIA, NFPA, FPA,
FFETA, BEE, PSIRA, MHSA and the
OSHA standards.

WE OFFER

Free Comprehensive Fire Audits on
Existing Systems.

Preventative Fire Risk Management is
key to any business maintaining a safe
working environment.

KWAZULU-NATAL



WHAT SETS US
APART?

15 years hands on site experience outstanding safety record
SANAS empowerment rating
Designs and installations to international standards and industry best practice

Turnkey project management

Level 1 BBBEE certification, 100% Black Female Empowered

COMPETENCIES

COMPLIANCE AUDITS
NEW INSTALLATIONS
INSPECTION & TESTING
OPERATOR TRAINING
SYSTEM REPAIR & UPKEEP
FAULT FINDING
REPLACEMENT OF PARTS
SERVICING & CLEANING

REPORTING
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INSTALLATIONS

Our team of qualified professionals have National and international Special risk, Fire and safety experience. All our
senior managers and system designers are conscious to the relevant industry standards when assessing a new
site whether it be for a new system, an upgraded system or routine maintenance scheduling. All services offered to
our clients are specifically designed to the building/site being assessed as well as the associated risk. Due to our
loyalty and continuous support we have formed strategic partnerships with various industry compliant suppliers and
manufacturers who has ensured us that we will receive the most competitive market related pricing which will in

turn become a cost effective solution for all our clients.

INSTALLATIONS

Fire Detection

Gaseous & Special Hazards
Suppression Systems

Fire System Upgrades
Operator System Training
Fire System Repairs

Fire System Audits
Sprinkler System Hydraulic
Calculations

Rational Fire Designs
Room Integrity Testing

PLC & SCADA Networking
Conveyor Protection
Transformer Protection
Warehouse Protection
Access Control

Fire Reticulation

Sprinkler Installation
Hydrant Installation

Fire Pump Servicing

SAQCC, FPASA & ASIB
Registered

Compliant with all necessary industry
SANS codes MHSA and OSHA
Requirements

MAINTENANCE

Routine maintenance scheduling is crucial
to supporting the approved system
design and an effective operational
system. Our assigned maintenance team
have been trained to take a proactive
approach to system maintenance. All
electronic and mechanical systems being
serviced will have a checklist that will be
completed which will ultimately be used
to draft the final service report.

An effective maintenance schedule
should ensure that:

The system always operates as per its
intended design.

It will ensure the longevity of the
electronic and mechanical equipment.
The system is compliant as per the
prescribed SANS code.

Damaged or outdated parts/spares
are replaced immediately to ensure
that costly system overhauls are not
needed.

If a Fire Protection system is not
maintained as per the prescribed
regulation the system will possibly fail

in an emergency situation. This could
impact on the occupational health and
safety of all occupants and business
assets as well as any legal undertakings
and audits that could arise from accidents
or insurance claims. Our tried and trusted
routine and non-routine scheduling will
give our clientele the peace of mind that
all systems will operate in an emergency
situation.
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SKILLS DEVELOPMENT & LEARNING INITIATIVES

FRS skills and Development strategy will strive to contribute to sustainable development of skKills,
growth, development and equity by aligning our subcontractors and FRS employed resources to the
skills needed for the effective delivery and implementation for our scope of work.

THE VISION

To provide and empower FRS employees as well as our appointed subcontractors with technical
skills and to meet the demand and compliances of the contract.

OUR MISSION

« Providing customer directed training and
capacity building courses that comply fully
with national quality requirements and
legislation in the fields of further education

« Enhancing the skill and competency
base of clients to support and enhance
sustainable economic growth and
prosperity

- Provide site specific training that falls in
alignment with the contractual scope of
works

« Provide focused and relevant skills training
programs that will add value to employee/
subcontractor and geared to client and
customer satisfaction

« Ensure that all the programs, training and
outcomes conforms to specified standards
for the client and the scope of works

- Strive to obtain measurable and ongoing
improvement in our employees and
subcontractors performance output

« Design and structure training and skills
programs in flexible ways which make
them easily accessible and economic
without compromising on quality

« Employing individuals from under
developed communities is the key to this
initiative

BB-BEE

Upliftment of BEE compliant subcontractors.

FRS has implemented a subcontractor
program that will ensure that all our
qualified, professional EME and BEE
compliant companies have an opportunity to
work with clients, which will assist with the
long-term growth of their businesses.

FRS has drafted programs to educate

and align all these approved contractors

to industry best practices and regulatory
standards for their respective discipline. All
programs will include client compliances
that fall in alignment with all SHEQ and
technical requirements specific to the scope
of works.

Our vetted sub-contractors would be

able to utilize FRS’s supplier database to
ensure that their material procurement and
customer pricing is always competitive.
Participating suppliers have agreed to the
upliftment program and extended their
payment terms. This approach will assist
with the subcontractors monthly cashflow
which will safeguard the continuous growth
of their business and ultimately contribute to
the growth of our economy.




LEARNING &
UPLIFTMENT

BUILDING I

OUR COMMUNITIES
SUSTAINABLY






